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Low Pay Commission: National Minimum Wage Consultation 2005
The Low Pay Commission has launched another round of consultation, this time focusing on:
A
The 16-17 year old rate
B
The apprenticeship exemption and the older workers’ development rate 
C
The accommodation offset 

D
Treatment of other benefits in kind, and salary sacrifice arrangements

In order to make an informed, detailed GMB response we need information from GMB reps and negotiators about what’s happening in workplaces. 
We would be grateful if this questionnaire could be widely circulated among officers and activists  including young members activists so that any of the relevant sections can be completed.
We would welcome any information even if it only applies to one question or section.  We need to receive responses by Friday 26th August 2005 to:

Helga Pile, Senior Research & Policy Officer

22-24 Worple Road

London SW19 4DD

Tel: 020 8971 4249 Helga.pile@gmb.org.uk
We would appreciate some background information about the employer and industry in order to inform our response.   

	Your name
	

	Telephone No:
	

	Email (if any)
	

	GMB Region
	

	Employer/ Workplace
(name/address)
	


Please be assured that all information is kept confidential and you or your workplaces will NOT be mentioned by name

A.
National Minimum Wage (NMW): 16-17 year old rate

1. Has the introduction of the 16-17 year old rate affected the number of workers in this age group employed in your workplace(s)? 

YES   / NO 


2. Has the introduction of the 16-17 year old rate affected how much training your employer(s) provides for workers in this age group?  
YES   /   NO 


3. Has the introduction of the 16-17 year old rate made workers in this age group less likely to continue in education and/or training?
YES   /   NO 


4. Please give details of any examples from your workplace(s) of 16-17 year olds doing the same job as older workers but being paid less or a different rate. Please include the rates of pay for the 16-17 year olds and the older workers.


5. Do you think that a substantial increase to the NMW for 16-17 year olds will:


a)
make employers less likely to employ them?       YES   /   NO


b)
make 16-17 year olds less likely to continue in education and training? YES   /   NO


B.
The 12-month apprenticeship exemption and the older workers’ development rate 
6. Please give examples from your workplace(s) of how employers are using the current 12-month exemption from NMW entitlement for apprentices under the age of 26, including rates of pay and the number of hours at work and college per week.

7. Please give examples of where you think the exemption is being abused


8. The Low Pay Commission may recommend extending the exemption to older apprentices by removing the upper age limit of 26, because more older workers are doing apprenticeships and the upper limit may amount to age discrimination. 


9. The older workers development rate can be used where workers are receiving accredited training during their first six months in a job. 


10. Past GMB submissions have argued for keeping a six-month development rate (with a stronger link to accredited training) as a trade-off for abolition of all age rates.
The Low Pay Commission is now strongly considering abolishing the older workers development rate.  Do you agree with this?             YES   /   NO

C.
Accommodation offset

11. Please give details of any employers who use the accommodation offset for workers on the NMW. 

12. Have you experienced any problems or examples of abuse with the way employers are operating the accommodation offset? 
YES   /   NO

13. Please give details of any employers you know of who provide accommodation but choose not to apply the offset for workers on NMW? 


D.
Benefits in kind including salary sacrifice schemes

14.    Are low paid workers offered any benefits in kind in your workplaces eg childcare assistance, discounts, home computers? 

15. Does your employer(s) operate any Inland Revenue-approved salary sacrifice schemes? 


16. Do you think benefits other than accommodation should be allowed to count towards the NMW? 
YES   /   NO


THANK FOR YOUR RESPONSES

WE WILL PUT A COPY OF OUR SUBMISSION ONTO THE GMB NATIONAL WEBSITE  www.gmb.org.uk
If yes, how?





If yes, how?





Please give reasons for your answer











Please give reasons for your answer





Please give reasons for your answer




















Do you agree with this? (Please give reasons)





Please give examples of  how employers use this, including whether they comply with the requirements on accredited training 





Please give reasons











Please include details of the industry and occupation, amount deducted and the type and quality of accommodation.
































Please give details











Please give reasons why the offset is not used











Please give details  including how much they are worth or the nature of the scheme








Please give details, including whether they exclude workers on the NMW











Please give reasons
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